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A1 /AET-08/2024/12.— =g srfarfa=r, 2003 (&= srfafa=w 36, 2003) # &mer 181 F =T
afed &7 91 % T2 Y& TRAT 3li¥ 0 Hag § I8 T4T TATT ATl e FHT TRl T TANT F2d gU, Feg T
% STHIET |, g AT 29T ST 377 FHT T g e T3 T2 6 o7 63 [Fea AAama s S, vagrr
Feforfaa AR aamar g, srrfa-

IRl
IR E]

1. o ofrds iy -

#. =4 At & "9y Fem BfRams e F3 orea Twa 9 ST e T R AT Te9 aErd
(rferrTit wa st iy woff, fFeErr ue dar od) AR, 2024 F27 s
g, ¥ fafagae srfasiar T # stferg@=ear & et &t fafsr & &y g

2. aquanT- ¥ faffeee, AfRaae 5 ¥ sfeataa g FBea RS s & sfeemiat s sg=rtar
8202 G1/2024 @



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

AT g0
3. gfwmamd
== fafaerat &, 5o oo o et 7 sreran smfera 7 2y, -

() “wfarfm" w1 oo e afaf=w 2003 €;

(@) "FRT T A AT AT §F § AT WA g AT THE AT 6 H AT HATd/ e of entua g1
(T "fRgfeE arfeer w1 ad g -
() fff=mT 4 i 79 937 1 7 5 7% F aft i F gaer § sregen
(i) TfF=wT 4 F w9 g=a7 6 7 11 9 F T uei & dag § qt=a)
() "AET" FT ATCAT ATART F AT F ¢,
(F) "ATIET" FT qTCAT G A AT ST FF o TS ST ST FeHIT T i AT T19T A9 7 2
(F) "ATATHATHS TTIFTE" 7 o7 & -
(i) srerer, Fafarae 4 6t o7 "ear 1 9 5 9% & Tt 72t F "G 7
(i) ==, FAfFaa= 4 % w9 d@=3r 6 7 11 T% & afY ust F g4 ¥
(@) "FTE" FT qTCAF AT AT ThAfAfEAT & Fatea aH€t w11 7 25
(ST) “=EE” FT T AEN F q T

(=) "FHAT" | Fi=a, At o asft AT F sv FH=r artao 8, et e g e adqt
gt 9% a1 ST STHET 9% AT TETHRTTT AAY 6 AT T T H et AT IT TR T 6T T 21

= faffeet # wen g wfvarfe 9= for o ersat e stfSrerfeat 1 agr st g ot 3+ srferfaas o aga
AT T T o TR T TTA0T FAIT gTer STy |qr9rer saent gy faam = )

i ied]
4. e AT HET -
ST 3 e At Ay A & T AT 3 SrET R Saewt ¥ At e s

#. . Tt i gt Tt it T Fa= §fea/aqae o w7
(7 ST ST HATETY)
1 GIRE] 1 ¥ -13 1 (. 1,23,100 - 2,15,900)
2 [RESEREIERIEET] 1 T -13 1 (%. 1,23,100 — 2,15,900)
3 [RECER N 1 w7 -13 : (%. 1,23,100 - 2,15,900)
4 IRECEREI] 1 =TT -12 : (%. 78,800 — 2,09,200)
5 TETHh-Fg-oTaT AT 1 ¥ -8: (%. 47,600 - 1,51,100)
6 [RELGIEES 1 T -7 1 (%. 44,900 — 1,42,400)
7 AT 1 w7 - 6 : (%. 35,400 — 1,12,400)
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AT T TOT9H ; STETETIOT 3

8 BELERED 4 T - 6 : (. 35,400 — 1,12,400)

9 HiAT 1 w7 - 4 : (%. 25,500 - 81,100)

10 et oFereh 1 T - 2 : (%. 19,900 — 63,200)

11 ELEERS 1 w7 - 2 ; (%. 19,900 - 63,200)
I 14

feroguft:

1. T TERTT % ATHIEA 6 T, AT THT-A0T 9T ATt i FH=rat w1 ofiafda, aer, =7er,

TF AT QAT Y THRdTl

5. frafr it AR -

5.1 IRT ® Tefighd Tal uT RgReaT a1 91 aTg] "aT |t 9T Wiatagh & LT 9¢, TorETd Hed grer a7
SAETHTToT STl o ST 9% AT e 9T o6 ATeAT | AT GG i e 9¥ FEa 7 1 9%l 2

= e = =
GIRE] TR AT qrat/aHe 97 wfafAgie)
e sttt TR FAT 9TaT / ATHET AT ATHToT A T TR
rer g ATE] HAT AT /AHAT AT STeTHTerT Aqae 77 gh i)
e fafer TR TAT TaT / ATHET AT FoTHTIorh Aqaer T2 T e
T -Hg-TaT AT T HAT 9Tdt / AHAT 9 FIA =<
[REUSIEES TETSIIY T I T AT FAT 9T /AT a1 S
AEGTHTE Hqeft wcft, o 9 g9 9% qIg "4ar odi AT Aearary A
EIGIER T
[REUGERED Hiefy weff, By 7 2 T aTEy FaAT Aq9F AT AT Ay T
EIGIR R
ForT et sreff, forerss 7 2 o2 argy Fa gt o7 afafaee
S FoTh freft ¥, Brerk 7 27 7 aTey AT qat AT AR AAET
EIGIRE s
ELEERS HTeft AT, TorEeh 7 21 T2 AT TAT 9d1 AT TR0 Tqae T
EINIBR T

5.2  FTg HAT ordt ¥ STt ie 9% i o= av &t srater & forg ff STt 79 =9 sEty F oqnr a5
ALEHY & G & g7 STOAT) sTeuatiord e  oeme 9¥ AgiRe oF & a7 a9 & fou geft & garases
TR & A AT a9 qF q2TAT ST HHhT

5.3  Ferd fF wfafagie o2 Fees FH=meTT a9 3<% 9% 9% ST e & &1 a9 ¥ 219 9% AR § w0 9
T Arferd g F T=gd FHATLNI 376 98 U< AR § ST &9 F SAH{od g & oIy ooar fawes 99 99d g
TAT AR o AT a UAT [0 o FodT g, SET a8 3t=a a7
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6. TR T A -
fafersr swratcrs &= F = Tida T&T FT ORI Arded aHT-aHT 9¥ dee gy a7 AT Srum
7. =i # R=w 7@ i e -

fafaame 5 % ft ot a1 7 7g o 981 AT SruAT fGF T w° g% qwy a9y At ar 9wt 97 9
FHATL @ T ATFLTHAT Bl

sreaTaill
Wt S FAggfe i s

8. fagfwr wfderdt -
SrterEpTRAt ST FH=TRAT & gt FteaT =7 ARt & AREae 3 FEe (M) § Miee gk s
T fir STt
9. whafRgRe/sreamTios aqey % forg ar=aT aes-
gfatagfh/sreasTiors e & forg qrerar aree aRfere-| § f{U 77U sqamw ghn
10. #eft W<t % forg ar=rar wTET -
o Hieft well grer fAgf<e & forg arrar A= aRfere-1l 7 T 7w srqgEm g

o Hieft WAl % wreAw ¥ g =f=e a1 av & oAty & forw afetar 9% W T =0 4999 § Fvg
FLHRTY GTT AT fRerm-fAgen grer ot gh

11. Trafa F g gt "Hes-
TR % e 9¥ [Hgf=h & forg arerar araee aRfere-1l # Ry sqamw gl
12. e ot it =re-

SATANT AT TAT T /ACTRIF T F ST T T h GTT AT STl Tl 6 ATeqq § A A arer
TET AT HEAT 1 AT FHAT TAT TEATTH /IS AT § TS99 T T 3T g GeaTe a9 a9
TR /EH 5T &A/ATASAAE A & STHA/EAEAT [l & et @A, dag Faadr 7 sqefiqae
FIATATT T AT A AT FT % AT H e *F o sree srwtEa wam

13. e it TfeHaT -

gfafafe/srereTiers sqae & g 9 FIEFHT F7 74T F2 6 o7 =779 qHfd smwr § 919 sraadi a2 G=mw

FEAT ST AT AT SMAITFATAT 3T ITHEATI F FTATSTET oF ATYTT T AN T THRAT & forw sufieart i
eTEferes Y Tl gl FA9 qHfa orfeforee foF U7 USFHIEaml 7 ITLHAT F7 AaHad w0 & forw fofaa
qEAT AT FTeATRTE A7 TRt e fafer afga == w1 e it w7 awdt 21

14, 5= gAfE 1 T -
AT T AT T a4 Hgfe % forg et 3 gq UF =99 qifad gri
() == 4 § %9 " 1 & 5 % a4t 9=t o7 =7= % forg w=e afuf § Feferf ot g -

STEAET: ST HT AT
TEE; AT T LT

AT AT & Ti=re
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feroquft: == =t F srexer Gt v Ro-Rerws/smamT % gwm sq@ Fi d T 9w F awe F w A
TEATIIT ¥ TR
(@) e 4 & %5 "@ear 6 7 11 T a4t wat F === F forg ==+ afvfy § Faffa orfae gir-

FETET: AT F af=a|
TEET; AT F 7 A9
TSI ATTRT o TLATHT g T ATAHT

15. F9fT SEEr T g -

FIT FIRIT #F1 [AE7Rer a7 [Agftr Ta#F T Taar & Sree a7 FEqfIgr #1 0F TIT A F ATANET T
TT ST QF T 1 FAT F [ Fer 7591

16. SHfEAT T 994-
F) FIT AT 7 ATHT Teq1947T F7 [7g1F % Tea1d 997 =1 § 970 77 TIa7 #9 4 J727 [#7 F707, fGead
TF FET A7 [R1FZ #1 Freft foraa a7 st #7 a1 7 arfae gi47 g, fora (At giaEreT #

faa# ¢ G247 ST THAT 51

g) fagiw geard 77 F ({3 & 97 777 177 737 #1 577 F701 97q1 F7 3@ (397 ST07)

T) F1F FIRT TEIAT Al & qF [FERT T 97 97 # QT FIF F TTET TFAT & T TITAT [T a7T
F a7 9T F ATAT 517 7 ST 75T & arl (g Jiia#1<7 (77w 7 Tea1a Fr9e o TFdT 51

7) 1T 9T ZI2T F1 S FTAT THAT AT TRA ST qETT F GATTT TIT [T STeqarer # @gas 7 3T
FUT F &I F A% FTT TIRT TTET JHIT 77 % FE07 g1/

F) STgT A 7 Jea1d 199 & (47 STTaT 8, 87 F9T @< () § [RiRT a?1F &, 997 g1 4 a1 # #7 7
ST FFAIRATT F1 71 FT TEq79 STTRT 1337 STTT71

T IV

17. 39, W 0 AT 6 AT

F)  SATART % AT i FHATRAT 3 Fq+, T i AT ¥ 3177 o TeaF IS § qag AfawTiay  daer &
FealT AN F FIET o7 g AvE FT 99T-99 T T U 0 sy ATATT sreen /s e/t
fgert & srqETe anfag g

7) e e @3 e [fRams g (R gegm) @R F agar =S gl &R
ST GTRT ST & Stergf=a T ST dehat g

18. wH=TRAT A FAgfe-

F) et oft |, Tt ot 92 o= =t & g, R wfeerd g 9= B o sgar i ST,
TATHTT I T2 | FH Tl g7 (o1 (o7 FHATL HI&T AT AT A T2 |

) FE AT FHATET UF ¥ Afw a7 & T qhar g, s oo 3@ g sfafiew arfeatas w8 e s,
ST T o Fea i TEHTE I AT ST T I 2

JeqT V

Friw T, AFATHATHAS FAATE! X &€

19. M= Rae -
FHATFT T AT TaHT AEt F qT0or #, ARl FHA1AT & G99 § Feal T et gl ga09-




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

20.

21.

22,

23.

24,

T U ST BT T SR e A ST g e Sttt ¥ o swes w1 & sgwtoa B
SITUATT
SATATHATH FHE ATl TF SATAT AT -
AT, SFTALATHA 3fT THIAT AT o HIHA H, FaiF (e G471 (=) F7w, 1964 si7 Fea Ffee
a7 (Fd=ror, aeftawor sfi erfier) M=, 1965 Y Tua-a9T 9% Fg ThTE g0 1<t [Faert &r s
T IYTH &9 F TIATAT SATUIT| AT ATHA § AqTHATHF TR == FBFfaawt F sq=a5 3 ()
7 [Afde sgam grm

ELIRAY|

fafay
TFRreTor-

F) FHATIT &7 AT ZIT et gforeror s #7277 sraeasdr g asdl gl

@) WA STATer F I FAAGIT Fdel ATl (et FHATLN Tl TTAAV & AT ST HhaT g 30 g Srreepr
FT 3T TH T 9T I (96 3T AqATHATHE FTHATR! T ST Tl gl UH TTHAT H AT F ATTRT
FTT fRreqor a¥ @= v 7 ey i aget oft orfaer g aedT 21

qHd-

= Tt &1 v o ara s srfaat, st sastaat, e e 9w qor a= Faw afo7m

FRAT & foTT ATH1T G GRA-THT T SO AL 6 ATATL T /T A1 qrer sreeqor, oy €67 § g2
TAT =T ATAAT H TATET FHIA|

Be I &t afve -

AT e fod § 9T o & #1201 a7 F9d T°7 Feaid G &1 ST HIad ITH 7 & AT o7 Aaaw i &
et ft JTarem # ge T " g

qTeT -

Tfz == ARt & =T & @49tdq f2 77 I5q7 €, 97 W T F o7 Fex R B AT SATUIAT T Feg
qeeRTE & Ao sifae g

. F. g7, FTHPuwH A", TEAHT
[FArsTa=-111/4/379T./767/2024-25]

TR |
Aferw TRATT, ATHT T AEHILT YAT - TG RA/STTRTIAE AT T FRAT FHATRAT & A
| e o= REATH fers | s FraraT &
“a'"./aa_'m JRIar
TH®Y
(73 "t F
ERGINY
1 A 1_?_251130:0(16' N GRCARVANER B - S EE AEVAR R B R A RVE -4
2,15,900) ALV TR o wRe ¥ e
i ; onfere et & | AT
[SIGET T
=9 SR E . fafeg smaw @@
A U gTIuT H AT,
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HILT =T TSI AT

| UE o =ATH fers | srqvr T &
AfeFaAaTT FraT
TR =T
(73 FhhH =
ERGIRY)
ERCENR am;
Rl . =T -12% Iqa9 = & 5
ffrrm e af f Rt & %
EIERIEURAR I TTAT F AT
Tggd W qF
qqTT el
IR
ST
2 [REED 130 (7. | feT LA | geqran, q, | ¥ AR AR
s 1,23,100 - A T W
. 2,15,900) ey faraor,  worret AT TR9/ATES T &
IGRIEGH F 3T Fi/FETET AT
AT T )
Ttz STEfAT AT et
e . AT T
ESLIGRIECE:)
Ay . el
et TR B wwﬁ-?ﬁm
THFE ’ .
Fakfagmm | Il F@e-12 F Jqq9e |
5 o it fafag aer &%
AqAT & AT
3 [RERET F;';;foio("@ Eaill qOE | FeffET § oq9d | ¥y aewnAss weEEE
TE s 900 AL B L L o oA A
,15,900) )
Teg/fasafe
& e =TT /AT ®
P RUERI L= IR RICEARIE=IC
| T g 97 @3
€ YTI07 FLAT; AT
. TT-12 F Iqaa@=H 5
9 &t Rl d&r *
AT F T
4 e fafer T -12: YT G ATAAT | AT AG-AATAF | ¥z qeamw/asTs aoFm/Eie
(. 78,800 — qTH FAAT AT S
2,09,200) seor Rt BRI SEIE e %W %
& By - . , F 3T FwHi/EETET FeErEr ®
¥ w|Taw A FEATE & RIERIE
e T A I fafe sy o age
ITTRTAT, & 107 AT, AT
afdra==t 7 . *T-11FIqEETHTS
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qg AqT Q
A m e | s JRIAT AT
TH T
(73 FhhH =
ERGIRY)
e, W i & el Far F
SNSY AT HHT
GELl FATHT
arfs omfeer
2o
[ERICEIE DI
| WA FLA HT
aq9a T@d
T IEfrEart
F ATATHERAT
& STt
T - ET-8: LT AT ITH TERTYAST | g ARSI /¥
Te- (¥. 47,600 — e/t R ALV iR SRevATESE A
CEEIE 1:51.100) T | orTfara et ¥ IrEAeATE e F
T waE A aEr Hed ot =1
el agaT E l
EIEERET 2| | afEa smaw o |5
ATHTT TITEA TET I A HLATI
qTHt e | Il T -7 F qq9HE H 5
FIHF e & i f1 g = F
AR s ERCEETCIR]
FT O ATATHERAT
& ST
[EEIGIEE] w7 1. ORI 9TeIaT | 1. 9EET w=TE F | GRS R /ER
(%. 44,900 - EIE) = OF wA orfera wRer/ATES AT &
1:42,400) eqm/feafy | A % ST R %
RINE T\ o S e W A FefiT =103 -
e B .
o | g | T
i
TH TH-SH w & T i e d=r F
FIT srfEEAT S AT F AT
T W FAA ST
BT AR, | 3. si¥sf aterm T
9T uw uH o 1
THA F FE TN ®F A
qTEF AT

TOA TAT I
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HILT =T TSI AT

7 Ot Faa

| UE o =ATH fers | srqvr T &
AfeFaAaTT FraT
FA @@L
(73 FhhH =
ERGIRY)
Ty CIEES ot Fder o
TS TSt sref-aTifr
SRR gt g S
Gk uF sl =T
IGENESIGIRED # e g
arees &
feFeam  wfa
T FgET I
arsfiar  afa
2T AT
7 KICIEES E2- 6 et LA | @l Hadl Al | ¥y wewrasy aaErEy
(®. 35,400 - SURRLELL T AT eI EIEEIEE el
1,12,400) e/t g AT
e & F IUsHI/EETET FeEET
LA T e ==f=F:-
| AT s 7w |35
€ YTI07 FLAT; AT
. T -5FJqaEEH 5
v it e Farst &
ERAEERIRL
8 [EELKGERED - 6 T gy |0 dvefl FE | ¥z qewnasT aeEEE
(¥. 35,400 - qraT 9T SASINALS] onfira wRerATaSE o
1,12,400) . o .
aEAT/ HEARTES 5T ¥ IuwEHfeATI T R
EIEE] q gt # S el ST
I FAF TTE ¥ T ¥ '
2 —_— FH F T2 T, . et st 9w "1ga
= rafieaT € YTL07 FLAT; AT
a & ¥ STt :
it . T -5FJqAEETH 5
e T it AT dars F
:r ERIE ;_i AT F AT
et
é - . +7-4%F Jqaa ¥ 8
v it fAafag Jarsr &
THTH-TH AT F T
FT FTT ATIF
FEOF AT
CICESR | A
IS qATT
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| UE o =ATH fers | srqvr T &
Afera/aaaT PRt
FA @@L
EkIRIGIED
ERGIRY)
T AR
3. fgifhammes
I
RFesm  wifw
T FgET T
arsfdr  wfa
2T AT
9 | ®fAT - 4: HTHRT AT U6 | F2T #9107 | ¥y qvanAsT "aeE/EE
(7.25500- | wemwfeafy | FEEOEWET o o i
81,100) e & | FTAA . .
_ IUEHH/EATI (AR
S e ==f=F:-
| AT s 7w |35
92 9T FTF FAT
10 | RF= F1% T2 T it " | o Jreet § Feg  OIRIATST HIRE S
(719,000~ | VT ST | T A ATH E ofr e A
63,200) drer Rty | T
F IUFA/EETET A
BIERS T .
| Fata Fafaa smamw @@
T3 TR FIA AT
=7fF
11 | STEaX T2 AT T e | T AT Feg LRSI GOREEE
(%. 19,900 — E1S f | AT e ReATEERE o
63,200) Afegero AT | wEwRE/AER arfEa St
qUEET AWAAT | FReT/aATasToF o % / i
T 7 e | 5 , ERIGERERIE ) :T;‘I’(;r;
AR F A | Frrr & o A fgﬁ AT
grefaT TS AT T FH !
AHA  TAT | T FH 3G FT
SH & U FH | e ZET AT
T FY A 99
T qqAT

ZIET AR
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qifere Il

Heft owff F Forg arraT ATAES.

73 A AR &

SRS
EGRRICH

A Aferw TFar

AT /g AT

TqL- 6:
(%. 35,400 -
1,12,400)

et I ATeFar uTe
Tea /At
H AT ATqF|

T Hady wrwerr o
I=ET AR BT
=rfRU

FaeET/Fd-aeRr/A 9 aafsa Fwiaie
T o TETSdE F ®T H AT AL FT AT A
FH 3 qY FT AHT 2T AT

A =T AT Aot F o sy J/ge
LRI o TATIT (I % T T g

TdZ- 6:
(%. 35,400 -
1,12,400)

1. 9% ET AT
T
ZIENECIECIED
H =FqH ATqF|

2. FFET HIAT BT
FOTINRT FA
AT FET AR
TAT THUH-THET T
FA HIYF AE H
IR R | A
Iieod aaT H AT
FA AT AT T

3. Mgiamms ariss
Reeom wfa siw
FET TT TR
i gt =TT

aeET/Ag-aeRr/fA ar aafsa widie
e & At Jg=s & &9 § w7 FLA 7T FH
HFH 3 qY F ATAT gAT ATl

g #H\T: T AT F o ey fiwmn/ge w e
TEAHTT & TATord FAHT & FTET TwTd g

TqL-4:

(%. 25,500 —
81,100)

1. 99X g1 9179d

I e/ Ry
T TorST HTdH

2. et ft g
ATeIqT ITH H@E I
FIET U H
/g T A4
THF|

I /Fg-awE /A 97 wfatsq #widre
e o Ffoaw F T § F1F w9 F FH F 7T

3 9 & ATHT T AT

A =T AT Aot F o sy J/ge e
LRI & TATOIT (HTHT % T T g

TAL2:

(%. 19,900 —
63,200)

T TR AT e

e q  #fegaew
It gET =Ry
aar ferffrr Frear

dv afrefr g
e

AT /AT-TLFRN/ATAS A F & & SIFHHA/
gfafsq wiutee e & fvis 7% & =7 &
FH AT F FH A FH 3 I F A9 AT

A =T AT Aot F o sy Jw/ge
TR o TATIT AIHT % FATEE =0 g

L2
(. 19,900 -

LR ATGT I8 a0
¥ Afegeem AT

A =T AT Aot F o sy Jwge




12 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

63,200)

THFET AT

g HIeT dTgd &1 a9
grefET s g
IR0 q97T 39 &7 |
FH F FH A AT HT

AITF T AR

LRI o TAToId ATHT % a1 T g

TSI FT T,

gifare

AT & TSI Jgre (Fa9eae-6) st @gma & U< § ai= ay &t =ataq #ar T w3 92 s aft~a (3a9 w@2-7)

& IF I¥ TR & o7 ore giv

JOINT ELECTRICITY REGULATORY COMMISSION
(For The Union Territory Of J&K And Union Territory of Ladakh)
(SERVICE REGULATIONS FOR OFFICERS AND STAFF OF THE COMMISSION)

1. Short Title and Commencement -

NOTIFICATION

Jammu, the 5th December, 2024

No. JERC/Accts-08/2024/12- In exercise of powers conferred by Section 91 read with Section 181 of the
Electricity Act, 2003 (Central Act 36 of 2003) and all other powers enabling it in this behalf, the Joint Electricity
Regulatory Commission for the Union Territories of Jammu & Kashmir and Ladakh, with the approval of the Central
Government, do hereby make the following regulations, namely:-

CHAPTER |

PRELIMINARY

a. These regulations shall be called the Joint Electricity Regulatory Commission for the UT of J&K and UT of
Ladakh, (Recruitment, Control and Service Conditions of Officers and Staff) Regulations, 2024.

b. These regulations shall come into force from the date of publication of notification in the official gazette.

2. Application - These regulations shall apply to Officers and Staff of Joint Electricity Regulatory Commission
mentioned in regulation 5 of these regulations.

3. Definitions

In these regulations, unless the context otherwise requires, -
(@) “Act" means the Electricity Act 2003;
(b) "Central Government" means Ministry of Power in Union of India and includes other Ministry/Departments

in the Union of India.

(c) "Appointing Authority", means —

(i) Chairperson, in respect of all posts from SI. No. 1 to 5 of regulation 4.

(if) Secretary in respect of all posts from Sl. No. 6 to 11 of regulation 4.

(d) "Chairperson" means the Chairperson of the Commission;

(e) "Commission" means the Joint Electricity Regulatory Commission for the Union Territory of J&K and

Union Territory of Ladakh.

(f) "Disciplinary Authority" means —

(i) Chairperson, in respect of all posts from SI. No. 1 to 5 of regulation 4.
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(if) Secretary, in respect of all posts from SI. No. 6 to 11 of regulation 4.
(9) "Function" means and includes all works related to activities of the Commission;
(h) "Member" means a Member of the Commission;

(i) "staff" includes Secretary, officers and other employees of all categories appointed whether on deputation on
Foreign Service terms or permanent absorption or on short-term contract basis or direct recruitment or
promotion.

Words and expressions used in these regulations but not defined shall have the same meaning as respectively,
assigned to them under the Act or by general orders issued by the Department of Personnel & Training of Union of
India.

CHAPTER-II
SANCTIONED STRENGTH

Sanctioned Strength —
The staffing pattern in the Commission shall be categorized in different pay scales as per the table given below:-

Sl. No. Category of Posts Number of Posts Level in Pay Matrix/Pay Scale
(as per 7th CPC)
1 Secretary 1 Level-13: (Rs. 1,23,100 — 2,15,900)
2 Director Engg. 1 Level-13: (Rs. 1,23,100 — 2,15,900)
3 Director Tariff 1 Level-13: (Rs. 1,23,100 — 2,15,900)
4 Director Law 1 Level-12 : (Rs. 78,800 — 2,09,200)
5 | Administrative-Cum-Accounts officer 1 Level-8: (Rs. 47,600 - 1,51,100)
6 Private Secretary 1 Level -7 : (Rs. 44, 900 — 1,42,400)
7 Accountant 1 Level- 6 : (Rs. 35,400 — 1,12,400)
8 Personal Assistant 4 Level- 6 : (Rs. 35,400 — 1,12,400)
9 Cashier 1 Level- 4 : (Rs. 25,500 — 81,100)
10 Dispatch clerk 1 Level- 2 : (Rs. 19,900 - 63,200)
11 Driver 1 Level- 2 : (Rs. 19,900 - 63,200)
Total 14
Note:

1. Subject to the approval of the Central Government, the Commission may from time to time, change,
increase, reduce, abolish, or re-categorize the officers and employees.

Mode of appointment -

5.1 Appointments against the sanctioned posts in the Commission may be made either on deputation on foreign
service terms followed by absorption or on short-term contract basis or through direct recruitment or on
promotion basis as under:

Post Mode of appointment
Secretary Deputation on foreign service terms/absorption.

Director Engg. Deputation on foreign service terms / absorption or short- termj
contract.

Director Tariff Deputation on foreign service terms / absorption or short- termj
contract.

Director Law Deputation on foreign service terms / absorption or short- termj
contract.
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Administrative-Cum-Accounts officer Deputation on foreign service terms / absorption.
Private Secretary Promaotion failing which deputation on foreign service terms / short-
term contract.

Accountant Direct Recruitment failing which deputation on foreign Service terms

or short term contract.
Personal Assistant Direct Recruitment failing which deputation on foreign Service terms

or short term contract.

Cashier Direct Recruitment failing which deputation on foreign Service terms.
Dispatch clerk Direct Recruitment failing which deputation on foreign Service terms

or short- term contract.

Driver Direct Recruitment failing which deputation on foreign Service terms
or short- term contract.

5.2

The appointment on deputation on Foreign Service terms shall be made for a period of five years and further

extension beyond this period would be done in consultation with the Central Government. Appointment on short-term
contract basis shall be initially for two years extendable to three years subject to satisfactory performance.

5.3

Provided that the Staff appointed on deputation and willing to get permanently absorbed in the Commission on

completion of two years of deputation in the said post may exercise their option for permanent absorption in the
Commission on the said post and the Commission may in its discretion take such decision, as it considers appropriate.

6.

10.

11.

12.
The

13.
The

Allocation of posts -

The inter-se allocation of the sanctioned posts among different functional areas shall be as decided by the
Chairperson from time to time.

Power to keep posts vacant -

Nothing in regulation 5 shall be construed as requiring the Commission to have at all times, staff serving in
all the categories or posts.

CHAPTER 111
PROCEDURE FOR RECRUITMENT AND APPOINTMENT
Appointing Authority —

All appointments of officers and employees shall be made by the appointing authority as specified in clause
(c) of regulation 3 of these regulations.

Eligibility criterion for deputation / short term contract-
The eligibility criterion for deputation/short term contract shall be as given in Appendix-I. -
Eligibility criterion for direct recruitment —
e The eligibility criterion for appointment by direct recruitment shall be as given in Appendix-I1.

e The persons appointed through direct recruitment shall be on probation for a period of two years
and shall be governed by guidelines issued by Central Government in this regard.

Eligibility criterion for promotion-
The eligibility criterion for appointment on promotion basis shall be as given in Appendix-I11.
Announcement of vacancies-

Commission shall announce the number of vacancies to be filled by deputation on foreign service
terms/short-term contract basis or through direct recruitment and invite applications for appointment in the
Commission by advertisement in the Employment News/Rozgar Samachar and also by inviting applications
from all the departments, attached offices and subordinate offices of the Central Government and the State
Governments/ Union Territories /Public Sector Undertakings/ Autonomous Bodies.

Processing of Application -

Selection Committee for selecting personnel on deputation/short term contract basis shall consider the
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applications received in the Commission and may short list candidates, based on the requirements of the job
and the curriculum vitae of the candidates, for further processing. The selection committee may prescribe
the mode of selection including written test or interview or any other method, for assessing the suitability of
the shortlisted candidates.

14. Constitution of Selection Committee -

There shall be a Selection Committee for short listing the candidates and making recommendations for
appointment.

(a) For selection to all posts from SI. No. 1 to 5 in regulation 4, the Selection Committee shall consist of
the following: -

Chairman: Chairperson of the Commission.
Member: Member of the Commission.
Convenor: Secretary of the Commission

Note: Chairman of the Selection Committee may also co-opt one subject - specialist / Head of the Division of
the Commission as a member of the Selection Committee.

(b) For selection of all posts from Sl. No. 6 to 11 in regulation 4, The Selection Committee shall consist of the
following:-

Chairman: Secretary of the Commission.
Members: Two Directors of the Commission.
Convenor: Admn.cum Accounts officer of the commission.

15. Select list of candidates -

On the recommendation of the Selection Committee, the appointing authority shall approve a select list of
candidates arranged in order of merit which shall remain valid for a period of one year.

16. Selection of candidates-

17.

18.

a) Offers of appointment to candidates on the select list shall be issued in the order of merit shown in the select
list specifying a time limit within which the candidate must join Service, which may be extended at the
discretion of the Appointing Authority.

b) The letter of offer of appointment shall specify the conditions to be fulfilled by the candidate, prior to
appointment.

c) The appointing authority may withdraw its offer of appointment if the selected candidate fails to fulfill any
of the conditions prescribed prior to appointment or if the candidate fails to join service within thespecified
time.

d) All appointments by direct recruitment shall be subject to verification of character and antecedents and
certificate of fitness issuedby a Medical practitioner not below the level of a CMO of District Hospital.

e) Where an offer of appointment is withdrawn, in the manner prescribed in clause (c) above, an offer of
appointment shall be issued to the candidate next below in the order of merit in the select list.

CHAPTER IV
PAY, ALLOWANCES AND CONDITIONS OF SERVICE

a) Pay, Allowances and Other Conditions of Service of the officers and staff of the Commission shall be
governed in accordance with the Central Government Rules and other general orders/ instructions /
guidelines issued by Central Government from time to time, in respect of comparable officers in each grade.

b) Medical facilities shall be admissible in accordance with the Joint Electricity Regulatory Commission
(Medical Facilities) Regulations as may be notified by the Commission separately.

Placement of staff-

a) The posting of staff, at any time, shall be as decided by the appointing authority on any post, not lower in the
scale of pay than the post for which the staff member was recruited.

b) A staff member may hold more than one post for which no extra remuneration shall be paid except as
otherwise provided by the Central Government.
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19.

20.

21.

22.

23.

24,

CHAPTER V
ANNUAL ASSESSMENTS, DISCIPLINARY PROCEEDINGS AND PENALTIES
Confidential reports -

In the matter of the annual confidential reports of t h e staff, the instructions issued by the Central
Government from time to time in respect of the Government employees will be suitably adapted by the
Commission for comparable officers.

Disciplinary proceedings and imposition of penalties -

In the matter of conduct, discipline and imposition of penalties, the Central Civil Services (Conduct)
Rules, 1964 and the Central Civil Services (Control, Classification and Appeal) Rules, 1965 and the
instructions issued by the Central Government from time to time will be suitably adapted by the
Commission. The disciplinary authority in each case shall be as specified in paragraph 3(f) of these
regulations.

CHAPTER VI
MISCELLANEOUS

Training-
a) Staff may be required to undergo such training as may be prescribed by the Commission.

b) A staff member charged with misconduct during the period of training may be withdrawn from training and
should be liable for appropriate disciplinary proceedings, as the appointing authority deems fit. Penalty
in such cases may include recovery of the amount spent on the training by the Commission.

Saving-

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Government from time to time, in this
regard.

Power of Relaxation —

The Commission may in the public interest and after recording reasons in writing and obtaining approval of the
Central Government, relax any of the provisions of these regulations.

Interpretation —

If any question arises relating to the interpretation of these regulations, it will be referred to the Central
Government for examination and decision of the Central Government will be final.

V.K. DHAR, JKAS Secy., JERC
[ADVT.-II/4/Exty.[767/2024-25]
Appendix |

EDUCATIONAL QUALIFICATION, EXPERIENCE AND QUALIFYING SERVICE- FOR STAFF ON

DEPUTATION/SHORT TERM CONTRACT

Sl. | Post Level in Minimum Nature of Experience Quialifying Service
Pay Educational
Matrix/Pa Qualification
y Scale
(as per 7th
CPC)
1 Secretary Level-13 : | Graduate Degree | Must have experience in | Officers under Central
(Rs. from a Govt. Secretariat Government/State
1,23,100 - recognized functioning in the Government/  Union
2,15,900) Institution/Univ Central Territories:-
ersity. Government/  State I Holding
Governments / analogous posts
Union  Territories. on regular basis;
Prior experience and or;
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petitions, pleadings,

Sl. | Post Level in | Minimum Nature of Experience Qualifying Service
Pay Educational
Matrix/Pa Qualification
y Scale
(as per 7th
CPC)
exposure to Il. With 5 years
regulation and regular  service
infrastructure in the scale of
management will be Level-12.
preferable.

2 Director Engg. Level-13 : | Bachelors degree in | Familiarity with the latest | Officers under Central
(Rs. Electrical technological Government/State
1,23,100 - Engineering or development in Government / Union
2,15,900) Equivalent from generation, Territories/Public

a Government transmission, sector

recognized distribution, system undertakings/Autono

institution/ planning, designing mous bodies:-

University. and operation. | Holding
analogous posts
on regular basis;
or

. With 5 vyears
regular  service
in the scale of
Level-12.

3 Director Tariff Level-13: | MBA (Finance)/CA | Must have experience in | Officers under Central
(Rs. from a Govt. : Government/State
12'213;19%%_ reco_gnl_zed . Tariff  formulation/Cost Gov?rnr_nent/L_Jnlon
,15,900) Institution/Univ . . . Territories/Public

ersity. Analysis/ Financial sector
Management. .
undertakings/Autono
mous bodies:-

l. Holding
analogous posts
on regular basis;
or

Il. With 5 vyears
regular  service
in the scale of
Level-12.

4 Director Law Level-12: | Bachelors Degree in | Judicial/Quasi-judicial Officers under Central
Law from a legal matters Government/State
(Rs. . . .
78,800 — Govt. including Government/ Union
2,09,200) recognized conducting of Territories/Public
Institution/Univ hearings, record sector
ersity. keeping of undertakings/Autono
proceedings, mous bodies:-
handling of
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Sl. | Post Level in | Minimum Nature of Experience Qualifying Service
Pay Educational
Matrix/Pa Qualification
y Scale
(as per 7th
CPC)
listing of the case 1. Holding
laws, etc. analogous posts
Candidates having grr] regular basis;
exper.lence c.)f Il. With 5 vyears
working n regular  service
Electricity in the scale of
Regulatory Level-11.
Commission  shall
have added
advantage.

5 Administrative Level-8: | Graduate Degree | Must have Accounts | Persons under Central
-cum- (Rs. 47, from a Govt. related Experience Government/State
Accounts 600 — recognized in the  Central Government/ Union
officer 1,51,100) Institution/unive Government / State Territories/  Public

rsity. Government/Union Sector Undertaking/
Territories. Autonomous
Additional Bodies:-
Experience in I Holding
General analogous  posts
Administration on regular basis.
matters and | 1l With 5 years
personnel regular service in
management  shall the  scale  of
be preferred. Level-7

6 Private Level -7: | L Minimum | 1. Working as Secretarial | Persons under Central
Secretary (Rs. 44, Graduate from a Staff. Government/State

900 - Govt. . 2. Candidates who have Gov_ernr_nent/Un_lon
1,42,400) reco_gnl.zed . been working at TerI’ItOI’IES/PUbh-C
Institution/Univ Sector Undertakings/
. least for 5 years as .
ersity. Autonomous Bodies:

2. Must be Computer

literate,
proficient in
using MS-
Office, and
making  Power
Point
Presentation
along with
working
knowledge  of
MS Excel

3. Having prescribed/
standard
Shorthand

Personal Staff shall
be preferred.

3. Reasonably good in

spoken & written
English well versed
with all the duties
which a Personal
Staff is supposed to
discharge.

Holding
analogous posts
on regular basis.

With 5 vyears
regular  service
in the scale of
Level-6
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recognized

Sl. | Post Level in | Minimum Nature of Experience Qualifying Service
Pay Educational
Matrix/Pa Qualification
y Scale
(as per 7th
CPC)
Dictation speed
and Typing
speed on
computer.
7 Accountant Level- 6: | Minimum Graduate | Must be well versed with | Person under Central
(Rs. from a Accounts  Related Government/State
35,400 — Government matters. Government/Union
1,12,400) recognized Territories/  Public
Institution/Univ Sector Undertakings/
ersity. Autonomous
Bodies:-

l. Holding
analogous posts
on regular basis;
or

. With 5 years
regular services
in the scale of
Level-5.

8 Personal Level-6: | 1 Minimum | Candidates who have | Persons under Central
Assistant (Rs. Graduate from a been working as Government/State
35,400 — Government personal staff in the Government/ Union
1,12,400) recognized Central Territories/  Public
Institution/Univ Government/State Sector Undertaking/
ersity. Government / Union Autonomous
2. Must be Computer Territories shall be Bodies:-
literate, preferred. l. Holding
proficient  in analogous  posts
using MS-Office on regular basis;
and making a or
power point Il.  With 5 vyears
presentation regular services
along with in the scale of
. Level-5.
working
knowledge  of 1l. With 8 vyears
MS-Excel. regular services
in the scale of
3. Having prescribed Level-4.
/standard  short
hand dictation
speed and typing
speed on
computer.
9 Cashier Level-4: | Commerce Graduate | Exposure to Computer | Persons under Central
(Rs. from a operations and Government/State
25,500 — Government financial matters. Government/  Union

Territories/  Public
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Sl. | Post Level in | Minimum Nature of Experience Qualifying Service

Pay Educational

Matrix/Pa Qualification

y Scale

(as per 7th
CPC)
81,100) Institution/Univ Sector Undertaking/

ersity. Autonomous
Bodies:-

l. Holding
analogous posts
on regular basis.

10 | Dispatch Clerk Level- 2 : | Graduate from any | Must have knowledge Persons under Central
(Rs Government and experience in Government/State
19.900 recognized Clerical matters. Government/  Union
63, 200) Institution/ Territories/  Public
university. Sector Undertaking/
Autonomous Bodies
holding  analogous
posts on regular
basis.
11 | Driver Level-2: | Matriculation or | Must have at least 3 Persons under Central
(Rs. equivalent from ﬁfsfnzxfﬁgﬁ?ﬁo()tgr Government/State
19,900 — a quernment vehicle in any Central _Craor\;?trnrrineyt/ ILDJ nt::)in
63,200) recognized Government /State erritories ubtie
Board and must | Government/ Union Sector Undertaklr.lg/
possess a valid | Territory/Public Sector Autonomous Bodies
Driving License | Undertaking/Autonomou holding  analogous
of Light Motor | S Body. pos_ts on regular
Vehicle with at basis.
least two years
of unblemished
experience  in
the line.
Appendix 11
Eligibility Criteria for Direct Recruitment.
SI.No. | Post Scale of Pay | Minimum Educational | Nature of Experience/ Age Limit
Matrix as Qualification
per 7th
CPC
1 Accountant Level- 6 : Minimum Graduate from a | Must have at least 3 years experience of
Government  recognized | working as a Accountant in Government
(Rs. 35,400 - Institution/Universi / G IC .
112,400) nstitution/University. se(rjm- overnnger&t orporation  or
Must be well versed with reputed corporate body.
Accounts Related matters. | Age Limit: Age limit/relaxation will be
admissible to all categories as per
Central Government rules in vogue.
2 Personal Level-6: 1. Minimum Graduate from a | Must have at least 3 years experience of
Assist Government  recognized | working as a personal Assistant in
(Rs. 35,400 — o e .
ant 112,400) Institution/University. Government / semi-
2. Must be Computer literate, Government/Corporation or  reputed
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proficient in using MS-
Office and making a
power point presentation
along  with  working
knowledge of MS-Excel.

3. Having prescribed /standard
short hand dictation speed
and typing speed on
computer.

corporate body.

Age Limit: Age limit/relaxation will be
admissible to all categories as per
Central Government rules in vogue.

Must possess a valid Driving

license of light Motor
Vehicle with at least two
years of unblemished

experience in the line.

3 Cashier Level- 4 : 1. Commerce Graduate from a | Must have at least 3 years experience of
Government recognized | working as a cashier in Government /
(Rs. 25,500 — Institution/Universi ) N .
81,100) nstitution/University. seml-(z‘jovernmen ch(erporatlon or
2.  Diploma/Certificate  in reputed corporate body.
Computer  applications  or | Age Limit: Age limit/relaxation will be
equivalent from any | admissible to all categories as per
Government recognized | Central Government rules in vogue.
institute.
4 Dispatch Level- 2 : Must have passed matriculation | Must have at least 3 years experience of
Clerk (Rs. 19,900 from a government | working as a Dispatch clerk in
é3 2‘00) recognized Board and | Government / semi-Government/Public
' must have clerical ability | sector undertaking / reputed corporate
and aptitude. body.
Age Limit: Age limit/relaxation will be
admissible to all categories as per
Central Government rules in
vogue.
S Driver Level-2: Matriculation or equivalent
(Rs. 19,900 — from —a  Government | age Limit: Age limit/relaxation will be
63,200) recognized Board and admissible to all categories as per

Central Government rules in vogue.

Promotional Avenues.

Appendix 111

Personal Assistant (Pay level-6) of the Commission shall be eligible for promotion to the post of Private Secretary
(Pay level-7) on completion of five years of regular service in the grade of Personal Assistant.
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